MBS Advisors March/April 2022 Update
Welcome to the MBS Advisors latest newsletter. It’s that time of the year once again where daylight hours are
starting to shorten and the weather will start to have a colder edge to it. It’s also the end of another busy financial
year for many of our clients that have a March balance date.
The start of a new financial year is the perfect time to reflect on what has
undoubtedly been a Covid affected last 12 months in NZ, but importantly
it’s also an opportunity to reset and plan for the year ahead given
rapidly changing conditions that may be affecting you and your
business whether that be supply chain issues, inflationary pressures or
the impact of rising interest rates that are ahead.
This newsletter is packed with relevant content including – important
updates and tax changes that are coming into effect from the 1st April,
new reporting requirements that affect any client with a family trust and
the importance of having and developing a strategic plan for your business.
As always we are here to help in any way we can - please don’t hesitate to
contact any of our Directors and helpful staff.
Happy Easter everyone and stay safe this long weekend on our busy roads.
Jeremy

High inflation: What does it
mean for your business?
High inflation is hitting businesses and households hard in 2022. Across the
world, inflation is running high, thanks to factors like pandemic disruptions,
monetary stimulus and supply-chain issues.
You’ll see the effects of inflation at the supermarket and the fuel pump – and
in your business.
Eroding your buying power
Inflation increases prices, which eats away at your buying power. For business
owners, that means you’ll encounter higher costs from your suppliers.
Materials are more expensive, transport has become far more costly, and
basics from office supplies to utilities are all rising in price.
In addition, your staff are probably asking for pay rises. For you and your
employees to keep up with inflation, your income needs to increase by at
least the same amount as inflation. To achieve that could mean a seriously
large wage bill increase for your business.
Rising interest rates
Central banks try to keep inflation at a sustainable level. They react to high
inflation by raising their interest rates, which slows the economy and puts a
handbrake on inflation. As a business owner, you’ll see this reflected in a
higher cost of borrowing, and the same will apply to your home loan.
Inflation does have some side-effects that could be positive for your business.
First, it tends to push up the value of big-ticket assets that your business
might own, like property or plant. Second, it makes debts seem smaller – your
debt amount stays the same but hopefully your income rises.

New Trust Reporting
Requirements for
Beneficiaries
Last year, the Taxation (Income Tax Rate and Other Amendments) Bill was
passed, and new reporting requirements for trusts were introduced.
Now when we complete a set of Annual Financial Statements for your
Trust we will be required to report the following information of any
beneficiary
Full name
Date of birth or commencement date (for non-individuals)
Jurisdiction of tax residency
IRD number, or Tax Identification Number
We will also need to provide details on any movements in beneficiary
accounts, including:
Opening balance
Distributions
Amounts withdrawn or enjoyed, and the
Closing balance
If you have any questions related to your trust and the beneficiaries that
these requirements relate to please don't hesitate to get in contact.

It’s time to raise your prices
With inflation causing you to spend more, your business will also need to
raise prices. This is always a sensitive topic to tackle with clients and
customers, but at least the way has been paved for you by prices rising across
almost every single sector and industry.
If you’re wondering how much you need to increase prices in order to keep
up with inflation or maintain your margins, do give us a call. We can run the
numbers, test out scenarios and figure out a sweet spot that will work for
your business. We’d love to help.
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MBS Advisory Services
- Strategic Planning Businesses that have clear objectives or goals, robust accountability and a shared sense of purpose should always outperform those that just show up and
go through the motions.
Strategy lies at the heart of most successful businesses. To achieve this you need to resource and execute with a clear purpose. Few businesses have a
strategic plan or a robust planning process. Changing this situation should be a top priority! Here are two top tips for business owners.
1. Process Creates the Plan
Getting strategy at the heart of your success will require you to carve out some time, get a process started, and shake things up. There’s no better time to
review and tweak your business model, future-proof compelling services, and to get your strategic building blocks in place.
Just as every good strategy has key elements, every good plan needs a step-by-step process. In fact, the process is often just as important as the plan itself.
A strategic planning retreat with your core team is a great way to start the process – find a spot offsite to get the creative juices flowing and set an agenda.
2. Key elements of an effective strategy
The key elements in a good strategy normally incorporate:
Vision – this is a statement that identifies what a company would like to achieve or accomplish.
Values – these are the fundamental beliefs upon which your business and its behaviour are based. They are the guiding principles that your business uses
to manage its internal affairs as well as its relationship with customers.
Objectives – short term, long term. These should be SMART (specific, measurable, achievable, realistic and time bound).
KPIs – stands for Key Performance Indicators. These are measurable values that demonstrate how effectively a company is achieving key business
objectives.
Actions – what needs to be done to meet the objectives? Make this simple and clear.
Owners – delegating tasks to specific owners to ensure follow through and accountability.
Deadlines – when your actions will be complete to ensure you make progress.
It doesn’t need to be much more complicated than that, but do invest the time and effort in doing this right. A proactive, value-add strategic model will
need fresh thinking, debate, research, and open conversations. Enjoy and embrace the process and you should end up with a good outcome.
Great planning requires a guide, facilitator, and/or professional expertise to be as
robust as possible. We can help your business and guide you through the steps.
Putting strategy at the heart of your business activity should not only give your
business greater direction and focus but lead to stimulating, profitable
opportunities too. It’s time to get started!
Give us a call and we can help you put a strategy in place to grow your business.

Important Updates
Minimum Wage
As of 1 April the minimum wage increase has taken affect.
Adult (18 years and over) - $21.20
Starting-Out and Training - $16.96
All rates are before tax and any lawful deductions for example PAYE tax, student
loan repayment, child support.
Top Tax Rate
A new top tax rate of 39% will apply to income above $180,000 for individuals
and unincorporated bodies.
Working For Families Tax Credits
In a suite of improvements to family support from 1 April 2022 the Government
made the following increases
Family Tax Credit increased by almost $15 per week for eldest child and $13
per week for subsequent children
Best Start payment increased from $60 to $65 per week
Student Loan Threshold
For the 2023 Income Year the Student Loan repayment threshold and interest
rates have been updated. They are:
Annual repayment threshold - $21,268 ($409 per week) before tax
Student loan annual interest rate - 2.8%
Annual late payment interest rate - 6.8%
Annual reduced late payment interest rate 4.8%
If you have any questions related to these tax changes or how they may affect
you give us a call. We are here to help.
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ACC - CoverPlus Extra
CoverPlus Extra (CPX) is an optional cover product available for selfemployed individuals and contractors.
CPX allows you to have a set value of your ACC cover and in the
event of an accident you will be covered to 100% of the insured
value. Whereas standard ACC is 80% of your filed income.
If you are on CPX, your CPX will automatically renew on 1 April 2022
for the 2023 year. But If your business details have changed, or you
wish to reduce or increase your cover, please let us know as soon as
possible. You will then receive an invoice from ACC in April, please
ensure that this is paid on time, otherwise your CPX will cancel.
If you have any questions about CoverPlus Extra or ACC please
don't hesitate to contact us.

The New Financial Year
It’s time for us to start working on your annual accounts if you have a March balance date, so we’ll need some information from you to help us complete
your accounts.
What do we need from you?
For each of your businesses, we’ll need your comprehensive financial information.
If your business is already linked to us through Xero, BankLink
or Cash Manager, the good news is that we already have most
of this data. However, we’ll still need the following
information:
Your bank balances as at March 31.
Bank statements if we do not have a linked Xero, BankLink
or Cash Manager file.
Your Resident Withholding Tax Certificate.
Payroll records, unless we run your payroll for you.
Vehicle logbooks and mileage records.
Any loan balances at March 31.
Stock on hand at March 31.
Dividend certificates.
Accounts receivable and payable at March 31.
Any bad debts you’ve written off.
Any other income you received during the year.
The right information helps us to help you
Having all the necessary information helps us look closely
at your accounts and make sure you’re not paying too
much tax. For instance, if we don’t know about your expenses,
we won’t be able to offset them against your income, so you’ll
pay more tax than required.
On the flipside, you may also have paid too much provisional tax during the year if your business had a tough time. Getting all your information together
means we can apply for a refund if you’ve overpaid, and adjust your provisional tax depending on your expectations. Other stakeholders may want it such
as the bank.
It’s also helpful to have your annual accounts completed so you can analyse how your business performed. You can compare it to previous years and think
about what’s working, and what isn’t, so you can make better decisions for the year ahead.
It takes time to generate accurate accounts
One last note – although you may not read your accounts with a fine-toothed comb, we do! It takes considerable time, attention and energy to turn
paperwork into accurate annual accounts.
Of course, we’re happy to provide you with an update on how we’re getting along, so feel free to ask at any time.
Confused or stuck? We can help
For questions, clarification or assistance, just drop us a note or give us a call, we’d love to help.

Figured - Farming Webinars
Figured is hosting a free planning season webinar series to share with
farmers how you can easily build annual plans and budgets and track
financial performance over the course of the season.
Webinar 1
Sheep & Beef
What: Planning for the year ahead: Sheep & beef farmers
When: Wednesday 13th April, 11:00am NZT
Webinar 2
Dairy Farmers
What: Planning for the year ahead: Dairy farmers
When: Wednesday 27th April, 11:00am NZT
As we enter the new financial year, now is the time to ensure a sound
financial plan is in place for your farm and you’ve got a great handle on
the financial tools you need. Recordings will be available after the date
of each webinar. If you would like to view the recording please contact
our office.
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Rural Support Trust - Covid
Support

Are you a primary producer having to isolate?

Rural Support are available to any farm owner, worker or commercial grower
who has to isolate. Whether a positive Covid case or a close contact they are
only a phone call away.
The Rural Support team are working with industry partners to be able to wrap
around plans and offer practical help and solutions.
They are also connected with the Industry Working Group, agencies and
professionals to be able to access up-to-date information to help answer your
questions and concerns (and if they don’t know it, they will do their best to find
the answer!)
These are unprecedented times, but remember you are not on your own. The
support is free, confidential and tailored to your needs. For rural people by rural
people.

MBS Staff Happenings
We have a a number of new additions to the MBS Family. This newsletter we
welcome back Brylee Budd(below left). Brylee worked out of Jeremy's team up
until she went on maternity leave in December 2019 and took some time away
from office work to spend time with her children and study. Brylee is now
working out of Tony's team part time while also studying towards her Bachelor
of Business, majoring in Accounting.
Debbie Kempson(below right) has also joined the team as our Taxation
Manager. Debbie comes to MBS with a wealth of knowledge having worked at
Inland Revenue for a total of 8 and a half years. Hailing from the mighty King
Country Debbie and her husband now reside in Morrinsville and you may see
her out and about walking her dog.

Competition
We recently initiated a survey related to our current services provided
to find out what we are doing right and where we can improve.
The results of customer satisfaction were very favourable, and our
newsletter was the most common way respondents kept up with our
news and events. However, not a lot of you knew what additional
advisory services we provide. Please keep an eye out, as in each
newsletter we will be giving you some insight into these additional
services and how they can help your business.
Congratulations to Satwant Singh who was the survey respondent
drawn out as our prize winner, receiving the $250 prize.

Staff extensions

Baby Update! Kayla Armstrong and husband Ryan finally got to meet their
little bundle (albeit 12 days overdue). Colton was welcomed into the world 22
February 2022, weighing in at a healthy 7 lb 4oz.
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